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Question: 127

Select the two reporting tools that are tightly integrated with Oracle Fusion HCM to provide a wide range of
analytics and reporting.
A. Oracle BI Applications
B. Oracle Warehouse Builders
C. Oracle Discover
D. Oracle Transactional BI
E. Oracle Web Composer

Answer: A,D

Explanation: The analytics within the Fusion BI Apps will come in two flavours;
* Oracle Transactional BI analytics, which will provide real-time reporting via A,DF view objects on the Fusion
Apps data, and * traditional, Oracle BI Applications analytics, which will be against the Fusion BI Apps data
warehouse.

Question: 128

As an HR specialist, you need to use the best fit analysis feature to determine the person profile that most closely
matches a job profile.
Which two profile type templates will you use to set up the person and job profiles?
A. Job
B. Person
C. Position
D. Competency
E. Model

Answer: A,B

Explanation: Use the best-fit analysis to determine the person profile that most closely matches a job profile, or
the job profile that is the best match for a person profile. For example, if you are trying to fill a Developer
vacancy, and the job profile requires a B.S. degree in Computer Science, level 4 expertise coding Java, and a
Teamwork rating of at least 3, you can review an automatically-generated list of workers who most closely match
this set of requirements. You can also use the best-fit analysis to find workers who are similar to a selected worker,
or jobs that are similar to a selected job.
Reference: Oracle Fusion Applications Product Information Management Implementation Guide, Best-Fit Analysis

Question: 129

Identity the correct description of the free-form content type
A. Free form content types do not contain relationships and do not contain properties until you add them to
a profile type.
B. Free-form content types contain relationships and contain properties as part of profile type.
C. Free-form content types do not contain relationships but contain properties as part of profile type.
D. Free-form content types contain relationship and do not contain until you add them to a profile type.

Answer: A

Explanation: Free-form content types enable you to capture information in a profile that you do not need to store
in the content library. For example, you can set up a free-form content type to store information about the previous
employment information for your workers.



A free-form content type contains only a code, name, and a description, and does not have any properties defined
for it until you add it to a profile type. Free-form content types do not include any content items.
Reference: Fusion Applications Help, Define Workforce Profiles FAQs

Question: 130

Oracle Authorization Policy Manager User Interface uses the general operational principle of allowing the
administrator to identify a security object first and after the object has been selected, allow him or her to choose
one of the operations available on it.
Choose the three typical security tasks performed using Oracle Authorization Policy Manager.
A. Viewing Full Roles Hierarchies and managing Duty Role Hierarchies.
B. securing a common object such as an attachment category or a profile Option
C. managing job and Abstract (enterprise) Roles
D. creating Implementation users that are mapped to the HR people
E. viewing Data, Job, and Role Security Policies and Permission Grants

Answer: A,C,E

Explanation: A: Frequently Used Operations include
* Viewing the External Role Hierarchy
* Managing the Application Role Hierarchy
Note: A role category is a collection of application roles. Role categories allow administrators organizing
application roles in arbitrary flat collections. Role categories are not used in policy evaluations at runtime. Role
categories are independent of (and should not be confused with) the role hierarchy, which applies to both
application and external roles.
Note: Authorization Policy Manager greatly simplifies the creation, configuration, and administration of
application policies

Question: 131

Fusion security authorizes end users to access which securable application artifacts created using Oracle
Application Development Framework (Oracle ADF)?
A. Individual permissions to access work areas, dashboards, task flows, pages, reports batch programs, and
BI subject areas
B. Individual permission to reset their password for the login application
C. Set of users requesting access based on the job level
D. Multiuser permission with validation of password length, alphanumeric, and special character usage
E. individual permission to access web services and webpages only

Answer: C

Explanation:
Note: Oracle Fusion Applications is secure as delivered. The Oracle Fusion security approach tightly coordinates
various security concerns of the enterprise, including:
* The ability to define security policies to specify the allowed operations on application resources, including
viewing and editing data and invoking functions of the application.
* The ability to enforce security policies by roles assigned to end users, and not directly enforced on the end users
of the system. (C)
Reference: Oracle Fusion Applications Extensibility Guide 11g, Customizing Security for ADF Application
Artifacts

Question: 132

As an implementation consultant, you are involved in the migration activity. If, during the premigration stage, the
duplicate person records are merged, can you state the reason for this?
A. because person records are global in Fusion



B. because person records are dependent on legislation
C. because one person can have only one work relationship
D. because person records are not Global in fusion

Answer: A

Explanation: A single global person record tracks information for employees or contingent workers. The single
person record may then be associated with multiple work relationships in the employment model. This increases
data integrity while reducing administrative overhead and provides for enhanced reporting capabilities.
Reference: Oracle Fusion Human Capital Management, Oracle Data Sheet

Question: 133

Which three are free-form content types of Profile Management?
A. Honors and Awards
B. Accomplishments
C. Languages
D. Potential
E. Career Preferences

Answer: A,B,C

Explanation: Profile management provides a framework for developing and managing talent profiles that meet
your industry or organizational requirements. Profiles summarize the qualifications and skills of a person or a
workforce structure such as a job or position. Profiles are valuable for tracking workers’ skills, competencies, and
accomplishments, and for various talent management activities, such as career planning, identifying training needs,
performance management, and in the recruitment process for identifying job requirements and suitable applicants.
Note:
* Content types are the skills, qualities, and qualifications that you want to track in talent profiles. The content
library contains predefined content types such as competencies, languages, and degrees, but you can create new
content types as needed. You can also create free-form content types.
Content types contain:
Properties
Relationships
Subscribers
* Free-form content types do not contain relationships and do not contain properties until you add them to a
profile type.

Question: 134

You have to compare two jobs. What are the three data sets on which the comparison can be based?
A. Competencies
B. Salary
C. Assignment
D. Development plans
E. Potential
F. Contracts

Answer: A,B,C

Explanation: A: Using the comparison feature, you can compare profiles to determine next career moves or
training needs for workers, and identify suitable candidates for jobs. For example, if John is looking for his next
career move, he can compare his profile to that of a job to determine whether his competency ratings match the
targeted competency ratings in a job profile.



Question: 135

As an HR Administrator, you search for a worker’s record and want to update certain values on the assignment
level. Your legal employer has not allowed for an override at the assignment level. However, as an HR
Administrator, you are aware that certain values are editable.
Identity two options that contain these editable values on the assignment.
A. Assignment Name, Assignment Number
B. Job, Location
C. Assignment Category, Person Type
D. Assignment Status, Assignment Projected End Date
E. Assignment Number, Job

Answer: D,E

appropriate answer.

Question: 136

Your customer is making regular updates to HR data and wants to keep a history of the changes made. While
updating employee records, which two fields are date effective?
A. Person number
B. First Name
C. Phone number
D. Date of Birth
E. National identification Number
F. Assignment details

Answer: C,F

Explanation: Phone number and assignment details might change over time.
The following objects related to person records are date-effective: contact relationships, disabilities, gender,
marital status, person name, person addresses, visas, and work permits.
Note 1: Many Human Capital Management (HCM) objects are date-effective. The list of HCM date-effective
objects includes but is not limited to:
assignments, benefits plans and plan types, element definitions, eligibility profiles, employment terms, grades,
grade rates, grade ladders, jobs, job families, locations, organizations, payrolls, personal payment methods, and
positions.
Note 2: Date Effectivity: Explained
The attributes of most business objects are likely to change over time. For example, grade rates may increase or a
location’s address may change. For some types of objects, such as payrolls, assignments, and organizations, a
history of changes is maintained. Professional users can retrieve and edit the version of an object that was current
on a specified date. Such objects are referred to as dateeffective objects.
Reference: Reference; Oracle Fusion Applications Workforce Deployment, Human Resources Guide, Date
Effectivity: Explained

Question: 137

Select the four products offered as part of the Oracle Fusion HCM product family under the business process
category of Workforce Development.
A. Profile Management
B. Performance & Goal Management
C. Time and Labor
D. Talent Review
E. Network at Work
F. Learning Management



Answer: A,B,D,F

Explanation:
Reference: Oracle Fusion Applications Workforce Deployment Implementation Guide

Question: 138

You want to display a new field of sensitive data to display salary information. Which security policy controls
access to the field displayed by the component?
A. Function Security Policy
B. ADF Security expression language
C. Data Security Polity
D. Oracle Platform Security Policy

Answer: C

Explanation: Functions and data are inaccessible to users unless they are provisioned with the roles necessary to
gain access. Function security provides users with access to pages in application users interfaces and actions that
can be performed there. Data security allows users to see data in those pages. Some data is not secured, in which
case access to a user interface page gives unrestricted access to the data that is accessible from that page.
Reference: Oracle Fusion Applications Security Guide, Function and Data Security

Question: 139

What Oracle Fusion Middleware features maximize the security of Fusion Applications?
A. Improved productivity, manageability, and responsibility
B. Improved extensibility, responsibility, and functionality
C. Improved productivity, adaptability, and manageability
D. Improved sustainability, adaptability, and extensibility
E. Improved adaptability, extensibility, and functionality

Answer: B

Explanation: Extensibility: Be able to customize and extend Oracle Fusion CRM applications.
Responsibility through Roles.
Functionality: Function security.
Reference: Oracle Fusion Applications Security Guide
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